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At St Michael’s School we take our duty to promote gender equality and eliminate 
discrimination and harassment on the grounds of gender very seriously. St Michael’s 
School commitment to gender equality is rooted in our ethos of promoting equalities and 
valuing the individuality of every child in our school. This includes a determination to 
challenge discrimination in all its forms. 
 
 
Aims 
 

 To ensure that boys and girls are treated equally. 

 To ensure that boys and girls have equal access to the curriculum, teaching, learning 
and resources. 

 To recognise, celebrate and record learners’ achievements, progress and successes to 
encourage a positive self-image. 

 To ensure that male and female adults in school treat each other equally and without 
gender bias to provide good role models for both boys and girls. 

 To ensure that the curriculum teaching and learning make learners aware of gender 
issues and inequalities within our society and in the world community. 

 To encourage learners to raise questions and challenge any unequal treatment 
wherever it is encountered. 

 To ensure that learners understand the equal importance of different genders in 
relationships, families, education and the world of work. 

 To challenge and correct negative stereotypes which denigrate or devalue either 
gender and to promote positive images of both genders. 

 
Implementation of Policy 
 
St Michael’s School will undertake the following to improve gender equality in the school; 

 

 Auditing the current progress and attainment of boys and girls 

 Targets to improve the performance of boys in writing 

 Monitoring the attendance and exclusion data by gender 

 Exploring the performance of boys and girls from different ethnic and/or social 
groups 



 

 
 

 Beginning the review of existing policies in the light of these duties. 

 

Roles and Responsibilities 

 
Governors are responsible for; 
 

• Making sure the school complies with the relevant equality legislation. 

• Making sure the school Equality Scheme and its procedures are followed. 

• The school’s Strategic Plan includes a commitment to inclusion and equality. 

• They are aware of the statutory responsibilities in relation to gender legislation as an 
employer. 

• They receive and respond to the gender group monitoring information on students. 

• The Senior Leadership Team takes the lead in creating a positive, inclusive ethos that 
challenges sexist or inappropriate behaviour on the part of managers, staff or 
learners. 

 
The Headteacher is responsible for: 
 

• Making sure the school Equality Scheme and its procedures are followed; 

• Making sure the race, disability and gender equality plans are readily available and 
that the governors, staff, pupils, and their parents and carers know about them; 

• Producing information for staff and governors about the plans and how they are 
working; 

• Making sure all staff know their responsibilities and receive training and support in 
carrying these out;  

• Taking appropriate action in cases of harassment and discrimination, including racist 
bullying, homophobic bullying and bullying related to gender or disability. 

 
Members of staff are responsible for: 
 

• Dealing with racist, homophobic and other hate-incidents; 

• Being able to recognise and tackle bias and stereotyping; 



 

 
 

• Promoting equal opportunities and good race relations; 

• Avoiding discrimination against anyone for reasons of ethnicity, disability or gender 

• Keeping up to date with the law on discrimination 

 
Parents are responsible for: 

• Supporting the promotion of equal opportunities and good race relations 

 

Key Actions to Promote Gender Equality 

• Ensuring the school council is represented by boys and girls 

• Ensure that any positions of responsibility within the school or classes are shared 
between boys and girls 

• Ensure that the achievements of all children, regardless of gender are celebrated 

• Ensuring that all extra-curricular activities are open to both boys and girls 

• Continue to encourage boys and girls to participate in all sporting activities 

• Monitor children’s attainment according to gender and ensure no specific group is 
underachieving 

• Encourage parents and carers (male and female) to work with and within the school 

Ethos 

 
St Michael’s School will fulfil its commitment to gender equality by: 
 

 Promoting an atmosphere of mutual trust and respect among all members of 
the school community, regardless of gender; 

 Ensuring that all staff, parents/carers and pupils are treated with dignity; 

 Challenging gender stereotypes in all aspects of school life; 

 Encouraging classroom and staffroom discussion of gender issues which reflect 
on gender stereotypes, expectations and the impact on learning; 

 Striving to eliminate sexual and sexist bullying and violence. 

 

Curriculum, Teaching and Learning 
 



 

 
 

St Michael’s School will fulfil its commitment to gender equality by: 
 

 Ensuring equality of access for both boys and girls to all areas of the curriculum, 
to include subject choice and careers advice to meet pupils’ individual needs; 

 Ensuring that the curriculum is balanced and broadly based; 

 Ensuring that teachers’ planning and delivery takes account of gender issues 
and the need to challenge stereotypes; 

 Ensuring that resources in all areas of the curriculum promote knowledge and 
understanding of gender issues; 

 Ensuring that any particular learning needs of boys and girls are met



 

 
 

Achievement 

 

St Michael’s School will fulfil its commitment to gender equality by: 
 

 Having procedures to monitor and track progress and achievement by gender in 
order to identify and respond to trends and patterns; 

 Striving to maintain equally high expectations of all pupils. 

Attendance 

 

St Michael’s School will fulfil its commitment to gender equality by: 
 

 Monitoring pupil attendance by gender; 

 Using the data to develop strategies to address poor attendance. 

Behaviour 
 

St Michael’s School will fulfil its commitment to gender equality by: 

 Monitoring pupil behaviour and exclusions by gender; 

 Using the information collected to ensure that procedures are applied fairly and 
equitably to all pupils, ensuring their safety and security in the school; 

 Developing and implementing strategies to address any gender specific 
examples of inappropriate behaviour. 

Staff Recruitment  

 

Good practice is pursued in the area of staff recruitment and selection to ensure equality of 
opportunity for all applicants. Job vacancies are advertised in line with National Policies. 
Positive action will be taken where necessary.  
 
In the event of a complaint of discrimination from either internal or external applicants for 
vacancies, the Governor or Headteacher leading the selection is expected to detail the 
criteria on which the selection decision was founded and demonstrate that the successful 
applicant was the one who most closely met the criteria. 



 

 
 

St Michael’s School will fulfil its commitment to gender equality by: 
 

 Ensuring that all staff and governors responsible for appointing staff and 
reviewing staff performance and pay do not discriminate against women or 
men; 

 Taking account of the requirement to eliminate unlawful pay discrimination; 

 Ensuring that opportunities for professional development, career progression 
and promotion are free from unlawful sex discrimination. 

Community Consultation 

 
St Michael’s School will fulfil its commitment to gender equality by: 
 

 Working in partnership with parents/carers and the wider community to 
develop positive attitudes to gender issues. 

 
Monitoring and Review 
 
St Michael’s School will monitor the implementation of the policy and evaluate its impact on 
pupils, parents/carers and staff by: 
   

 Collecting and analysing data and other information 

 Consulting with parents and carers and the school community 

 Reporting regularly to the timetable identified in the action plan 

 

Disability Equality Impact Assessment 
 

This policy has been written with reference to and in consideration of the school’s Disability 
Equality Scheme.  Assessment will include consideration of issues identified by the 
involvement of disabled children, staff and parents and any information the school holds on 
disabled children, staff and parents. 

 

Any questions or concerns regarding this policy should be made to Mrs J Bruton  
 


