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Rationale 

We believe that a behaviour policy is not just about behaviour but that it touches every 

aspect of the formal and hidden curriculum of school. Good behaviour and good teaching 

cannot be separated. We promote Gospel and British Values in our school and believe that 

all children are formed in the image and likeness of God. 

The elements of our whole-school behaviour and discipline policy cover: 

- Promoting positive environments 

- Being proactive and fair 

- The formal curriculum 

- School behaviour code 

- Rewarding good behaviour  

- The role of the school community  

 

The school’s policy on discipline and behaviour accords with the statutory responsibilities of 

and constraints on schools and teachers. 

 

Aims 

 

Our school aims to address several key aims: 

- The need to ‘promote the positive’  

- The need to provide opportunities for children to experience success 

- The centrality of motivation, interest in and enjoyment of all aspects of school life 

- The need to attend to and support the ‘whole child’ 

- The promotion of empowerment, autonomy and responsibility in children 

- The need for consistent, whole-school policy 

- The inclusive nature of the policy, involving and addressing all aspects of school life 

and curricula, all relevant parties (within and outside the school), and all aspects of 

the child (i.e. psychological and emotional well-being), i.e. a concern for total quality 

- The need to promote a positive Catholic ethos and climate in the school which 

extends to the physical, emotional, psychological and social as well as to the 

academic aspects of school 

- The need to consider the ‘persona’ of the teacher 
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- The need to be proactive, considering preventative measures and measures to de-

escalate trouble quickly 

- The need for negotiated and agreed rules, rewards and sanctions 

- The need for communication, e.g. of expectations, boundaries, acceptability, 

responsibilities, rules, praise, feedback. 

 

It is clear from this list that attention is focused on people, on intervention and on 

accentuating the positive. 

 

 Elements of Good Discipline and Behaviour 

 Promoting the positive 

 

Our school attempts to: 

- Encourage and reward good behaviour and positive relationships 

- Make school and learning interesting 

- Provide feedback to children and their parents on their behaviour 

- Provide opportunities for success 

- Promote Values focussing on Gospel Values and British Values 

- Provide earned and appropriate verbal and non-verbal praise 

- Provide public recognition of achievement and effort (e.g. in class, assemblies) where 

appropriate 

- Convey enthusiasm and enjoyment. 

 

It does this by: 

- Valuing children’s contributions and communicating this to them 

- Promoting student autonomy, empowerment and ‘voice’ 

- Providing opportunities for success 

- Avoiding humiliation, sarcasm, insult and ridicule 

- Asking for children’s views/accounts through the school council, pupil groups and 

pupils questionnaires/surveys 

- Recognising non-academic achievements (e.g. sports awards, star awards each week 

for super effort) 
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- Providing an open, welcoming, stimulating, caring and supportive climate amongst 

staff and students within the school and classroom environment (however defined) 

- The promotion of positive role models 

- Showing an interest in all aspects of children’s lives 

- Being friendly and ‘human’ 

- Knowing children as individuals 

- Developing autonomy and responsibility in children, e.g. for their work, behaviour, 

learning 

- Being polite and respectful, expecting politeness and respect 

- Providing opportunities for self-discipline 

- Teachers will celebrate the children’s good work and behaviour through passport 

awards, family beads, choosing a star of the week, giving out stickers, smiley faces in 

books, handwriting and reading awards. 

- The school community also rewards good behaviour through terrific tokens – these 

are given out by breakfast and tea club staff; the Head Teacher chooses somebody 

each week to receive a certificate and a postcard home for living out the schools 

mission statement, Mr Storey our sports coach chooses a child from each class who 

has shown the Olympic Values in the PE lesson to receive a certificate and in addition 

one child who has worked very hard in the after school clubs. Mini Vinnies choose 

somebody who has represented the school values and ABC choose somebody who 

has shown kindness.  

- Children are given the opportunity to share their wonderful work with the Head 

teacher who rewards the children and then tweets/Facebook their work to share 

with the school community. 

- In school we promote good attendance with a weekly attendance award which 

means the class with the best attendance are given a certificate and a trophy for the 

week. Each month the class with the best attendance receive a certificate and 

sticker. Each term the class with the best attendance is displayed in school and are 

given a certificate, sticker and a treat from the treat box. The children with 100% 

attendance are presented with a certificate, treat from the treat box and an extra 

break time. Any children who achieve 100% attendance for the whole year are 

presented with a prize at the end of year leaving assembly. 

- All children from year 2 upwards are given golden time as a way of celebrating their 

week in school. This takes place on a Friday afternoon and the activities are chosen 

by the children in their school council slots.  
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We recognise that the physical layout of the school has a significant part to play in 

maintaining good discipline. In particular, we aim to ensure that the school and 

classroom layout use the of floor/wall space/furniture, location of and access to 

resources, children’s personal space and personal belongings, deposit of packed 

lunch boxes etc are organised to minimise bad behaviour. 

 

Further, we: 

- Provide a stimulating, clean and welcoming environment with attractive school and 

classroom displays 

- Make careful arrangements for moving round the school/classroom/teaching spaces, 

in order to avoid circulation bottlenecks, key stage 2 staff to accompany the children 

to the cloakroom at home times 

- Member of staff on duty to supervise the children into and from the cloakroom after 

break 

- Monitor entrance/egress of children and monitor children outside the classroom, 

e.g. in corridors and play spaces 

- Involve children in keeping the physical environment attractive and free from graffiti, 

litter etc 

- Deal with those who violate the physical environment –school will always contact 

parents 

- Are clear on how children should move around the school and where they may/may 

not go/stay/play and we communicate this to the children. 

 

Being proactive and fair 

 

We communicate our expectations of children’s good behaviour by: 

- Being overt, clear and precise over expectations 

- Teaching appropriate and acceptable behaviour 

- Discouraging anti-social behaviour 

- Defusing confrontations and challenging behaviour 

- Making criticism constructive. 

 

Further, we attempt to be proactive and take preventative measures by: 

- Stopping unacceptable behaviour before it escalates. Spotting incidents in the 

making 
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- De-escalating unacceptable and challenging behaviour 

- An avoidance of crisis-driven, responsive behaviour wherever possible 

- Staying calm and ‘taking the heat’ out of situations. 

 

The teachers take steps to ensure the careful setting and communicating of boundaries by: 

- Developing routines, e.g. for accessing and returning resources, giving in work, going 

to the toilet, moving round the school, starting sessions, entrance and exit, 

establishing attention 

- Monitoring and intervening in unacceptable behaviour.  

- Eye contact 

- Being clear and unambiguous, and checking that everyone understands 

expectations/tasks 

- Avoiding ‘bargaining’, arguing with children, being pressurised by children 

- Being overt on expectations and boundaries and reinforcing these frequently. 

- Creating a class code of conduct with the children at the beginning of the year 

 

We recognise that there is a need for consistency, fairness and whole-school practice, and 

we address this by: 

- Agreeing a whole school policy and its application, ensuring teacher commitment to 

it, i.e. a set of collectively derived and shared principles 

- Ensuring consistent application of rules, rewards, sanctions, responding to specific 

presenting behaviours and children, involving parents were deemed necessary 

 

 

Involving other parties 

 

We make every effort to involve other parties where relevant and appropriate in order to 

promote good discipline, including, for example: 

Home, school and community 

- Making parents’ access to teachers clear and open 

- Two-way communication with home and school (e.g. by telephone, text, email and 

letter) 

- Communicating not just the negative through 

rewards/postcards/certificates/tweets/Facebook posts 
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- Involving parents early in many aspects of education and behaviour, not just as a last 

resort 

- Keeping parents informed of curriculum, behaviour, organisational matters, e.g. 

letter, parent’s evenings, meetings, interviews, open days/evenings, newsletter, 

information brochures/prospectuses 

- Maintaining positive contact with parents – social as well as academic and 

behavioural, e.g. several social events are organised by the Friends of the School and 

Headteacher during the year; parent meetings, school open days, Summer and 

Christmas fayres, coffee mornings, children’s Christmas concerts, parental 

engagement, class assemblies and stay and pray. 

- Encouraging positive role models in parents, e.g. setting a good example, being 

positive and fair, showing care, setting limits, standing ground, avoiding 

confrontations 

- Exploring with parents any inconsistencies between home and school behaviour, 

values and handling of children 
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St Michael’s Classroom Behaviour Code 

  
Steps in Behaviour: 

1. The Reminder- a reminder of the expectations for all children 
  

2. The Caution/warning- a clear verbal caution delivered privately at 
their desk to the child making them aware of their behaviour and 
clearly outlining the consequences if they continue. The child has a 
choice to do the right thing. Children will be reminded of their 
previous good behaviour to prove they can make good choices. 
 

3. The Time Out- the child is asked to speak to the teacher away from 
others, boundaries are reset, the child is asked to reflect on their 
next step (at this point they are reminded of previous good 
behaviour/attitude/learning), the child is given a final opportunity 
to reengage with the learning/follow instructions or they will be 
moved to another class. 
 

4. Parking and Reparation-if step 3 is unsuccessful, then the child will 
be asked to leave the room to work in the classroom next door 
under a pre existing agreement with colleagues.  
 

Children who reach step 4 will be expected to attend a reparative 
meeting. Parents will be informed if a child reaches step 4 by the 
class teacher.  
 

5. If a child continues they will then have to work with HT/DHT for the 
rest of the session – HT rings parents to let them know that the 
child has been misbehaving and to discuss how this will improve. 
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Non-teaching staff – lunchtime staff, after school and before school staff, holiday club staff  

- Involving non-teaching staff in decision making; staff handbook; policies; codes of 

conduct provided to all staff;  

lunchtime supervisors 

- training for lunchtime supervisors 

- sharing of school policies with staff 

- lunchtime behaviour code 

- communication between teaching staff and lunchtime supervisors 

-  monitoring of lunchtimes by the HT 

- Making lunchtimes and playtimes constructive, e.g. with equipment, appropriate 

supervision, activities 

- Arrangements for supervision, behavioural and activities in wet 

playtimes/lunchtimes (e.g. games in class) 

- Clarity on which children may/may not play in designated areas 

- Supervision by a TA of children who have been kept in at break times/lunchtimes and 

addressing the issues as to why they have had to come inside  

- Rules on kinds of activities permitted  
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St Michael’s Playground Behaviour Code 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Steps in Behaviour: 
1. The Reminder- a reminder of the expectations for 

playtime/breaktime is given to the child making them aware of their 
behaviour and clearly outlining the consequences if they continue. 
The child has a choice to do the right thing. Children will be 
reminded of their previous good behaviour to prove they can make 
good choices. 
 

2. The Time Out- the child is sent inside to the dinner hall where they 
will complete a behaviour sheet or have to think about their 
behaviour quietly. 
 

3. Break times – the child will have to sit on a bench for time out.  
 

4. Reparation-with the adult who sent them in   
 

What has happened? 
What were your choices at the time? 
Why was it a wrong choice? What could have happened? 
Who else was affected by your behaviour? 
What have you thought since your time out?  
How can we make this right now? 
What should you do next time?  

 
5. Persistent wrong choices 

For children making persistent choices the Headteacher will review 
and adapt the policy to meet their personal needs – this may be 
structured play; time out; chance to implement and address the 
wrong choices  
 

6. Rough Play – children will be spoken to as a whole school; class and 
reminded at break times of our expectations. Children who 
continue to do this will be sent inside to prevent them being a 
danger to others.  
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St Michael’s Tea Club Behaviour Code 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Steps in Behaviour: 
 

7. The Reminder- a reminder of the expectations for tea 
club/breakfast club is given to all of the children daily making them 
aware of their behaviour and clearly outlining the consequences if 
they continue. The child has a choice to do the right thing. Children 
will be reminded of their previous good behaviour to prove they can 
make good choices. 
 

8. The Time Out- the child is to sit alone inside to think about their 
behaviour. 
 

9. Sanction - If the child then returns and continues to do this – they 
are to be given some work to complete rather than play activities 
that night. Parents are to be informed by breakfast/tea club staff 
 

10. SLT – if this continues the child is to be sent to the HT or a member 
of SLT who will speak to their parent and inform them of the next 
step. 
 

11. Reparation-with the adult who dealt with them    
 

What has happened? 
What were your choices at the time? 
Why was it a wrong choice? What could have happened? 
Who else was affected by your behaviour? 
What have you thought since your time out?  
How can we make this right now? 
What should you do next time?  
 

12. If there is another incident, then the child must be sent to HT who 
will ring the parent to collect them if tea club.  

 
13. If there is a further incident the child will be banned from wrap 

around care for 1 week.  
 



13 
 

- The school recognises that this is a different part of the school day and that children 

will be given more freedom and choice of activities.  

- We continue to promote our school values and expect our children to behave in a 

way that is in line with this policy.  

- Children are given encouragement and rewards as well as sanctions.  

 

Making rules with children 

- Involving children in devising school and classroom rules and the reward chart 

- Developing a limited number of agreed, explicit and memorable rules, e.g. on 

movement and speed, calling out, listening, going out of the classroom 

- Reinforcing rules frequently, e.g. reminding children of these each morning after 

assembly 

- Avoiding idle threats, carrying out threats if made. 

 

 

Leadership 

 

The school has a clear commitment to effective leadership in promoting good 

discipline. This includes: 

- Consistent and non-authoritarian support of senior staff for policy and its 

application, staff, children and parents 

- Using LA and other support services for rapid assessment and 

implementation of support 

- Clarifying the policy for sending children to the head teacher, class teachers 

are asked to follow the school traffic light policy and take responsibility for 

the pupils in their class. 

- Children should be sent to the head teacher if this behaviour has not 

improved or if there has been an incident of violent behaviour  

- Ensuring that teachers’ actions are defensible and supportable by senior staff 

- Ensuring that senior management are good role models, e.g. non-aggressive, 

person-centred and democratic. 

 

 

 Equal Opportunities 
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The school has a very positive commitment to equal opportunities (see the school’s Equal 

Opportunities policy and this feature in its promotion of good discipline and behaviour), 

including: 

- Addressing gender, race, class, abilities, special needs: an equal opportunity to 

contribute and to learn 

- Intervening to reduce stereotyping and stereotyped behaviour 

- Avoiding stereotyping teachers’ responses to children 

- Being alert to racial and sexual harassment and bullying 

- Being aware of statemented children and those with special needs 

- Valuing cultures. 

 

Disability Equality Impact Assessment 

- This policy has been written with reference to and in consideration of the school’s 

Disability Equality Scheme.  Assessment will include consideration of issues identified 

by the involvement of disabled children, staff and parents and any information the 

school holds on disabled children, staff and parents. 

 

 

Continuing Professional Development 

 

The school believes that out of review and evaluation of practice priorities for meeting 

development needs will be identified. This will include: 

- The possible involvement of all those who work with the children, not just the 

teachers 

- Reviewing professional development needs 

- Development and use of support teams within and outside the school staff 

- Access to training and professional development within and outside school 

- The need for professional development to address both intra-personal and inter-

personal issues. 
 

 

Reviewing and Evaluation 

The school conducts periodic reviews of the policy and its implementation at staff meetings, 

covering, for example: 

- The contents and scope of behaviour policy 
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- Monitoring and evaluation of effectiveness of the policy and its effects 

- Making recommendations for further improvements to the policy and its 

implementation. 

 

This can lead to the policy being changed throughout the year but this is communicated to 

all staff and children and is available for parents on the school policy section of the website.  

We accept that a one size fits all approach doesn’t work for every individual child and whilst 

we want consistency in school, we do make adaptations to this for children who are 

struggling to follow this policy.  
 

Last reviewed – June 2019  


